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Anti-bullying Policy C01 
 

Flourish as a family in the fullness of life. Feed the mind; free the imagination. 
Together as a family, feeding the mind with knowledge and understanding, fostering feelings of awe and 

wonder about the world in which we live, so that children flourish, living life in all its fullness. 
Friendship, Perseverance, Respect, Equality, Compassion, Responsibility   

 
Date of policy: November 2023   
Date for review: November 2025 
Authorised by:     Approved by: 
 
 
…………………………………….  …………………………………………………… 
(Vickie Cook, Head Teacher)             (Kelly Blok, Chair of Governors) 
 
In the context of Christian belief and practice, we aim to:  
Provide an inclusive, supportive and caring environment, shaped by Christian values in which children 
can learn and flourish. Our vision ‘Flourish as a family in the fullness of life. Feed the mind; free the 
imagination’ where we aim to, together as a family, feed the mind with knowledge and understanding, 
foster feelings of awe and wonder about the world in which we live, so that children flourish, living life in 
all its fullness and our six Christian values of friendship, perseverance, respect, equality, compassion, and 
responsibility underpins all that happens in school in creating a harmonious environment where all are 
valued and treated respectfully. 
 
Purpose: 
The aim of this anti-bullying policy is to ensure that children learn in a supportive, caring and safe 
environment without fear of being bullied. Bullying is anti-social behaviour and affects everyone; it is 
unacceptable and will not be tolerated. Only when all issues of bullying are addressed will children be able 
to fully benefit from the opportunities available at schools. 

 
What is Bullying?  
Bladon C of E Primary School uses the Anti Bullying Alliance definition of bullying “the repetitive, 
intentional hurting of one person or group by another person or group, where the relationship 
involves an imbalance of power. It can happen face to face or online.”  
 
Bullying can take different forms:  

 Physical - hitting, kicking, taking or hiding belongings.  
 Verbal - name calling, teasing, insulting, writing or sending unkind notes or messages, including 

cyber-bullying (see later in policy).  
 Emotional - being intentionally unfriendly, excluding, tormenting looks, spreading rumours.  
 Cyber - email and internet chat room misuse, mobile phone threats by text, calls, social websites 

 
Bullying includes the above but is not limited to this. It also includes:  

 Any form of behaviour which is the result of a specific strategy to make an individual feel 
miserable. 

 Organising others to do any of the above.  
 Excluding an individual in such a way that they are made to feel vulnerable and different in a bad 

way. 
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Bullying can be: 

 Bullying related to race or colour, religion or belief or culture.  
 Bullying related to special education needs (SEN) or disabilities.  
 Bullying related to appearance or health conditions.  
 Bullying related to gender identity, sex or sexual orientation (LGBTQ+).  
 Bullying of young carers or looked-after children or otherwise related to home circumstances. 

Sexist or sexual bullying.  
 Bullying of adopted children.  
 Bullying using electronic forms of contact (cyber bullying). 


What is NOT bullying?  

 The odd occasion of falling out with friends, name calling, arguments or when the occasional 
trick or joke is played on someone. It is bullying if it is done several times on purpose. Children 
sometimes fall out or say things because they are upset. When occasional problems of this kind 
arise, it is not classed as bullying. It is an important part of children’s development to learn how 
to deal with friendship breakdowns, the odd name calling or childish prank. We all must learn 
how to deal with these situations and develop social skills to repair relationships. 

 Mutual conflict: A disagreement, argument or fight in which both parties have equally 
participated and where there is no imbalance of power.  

 

Signs and Symptoms 

A child may indicate, by different signs or behaviour, that he or she is being bullied. Adults should be 
aware of these possible signs and investigate further if a child:  

 is unwilling to go to school.  
 becomes withdrawn, anxious or lacking in confidence.  
 starts stammering.  
 attempts or threatens self-harm.  
 cries them self to sleep at night or has nightmares/ bedwetting.  
 regularly feels ill in the morning.  
 begins to do poorly in schoolwork.  
 comes home with clothes torn or books damaged.  
 has possessions go missing.  
 has unexplained cuts and bruises.  
 stops eating; is frightened to say what is wrong.  
 is frightened of walking to or from school.  
 or changes their usual routine.  

 
These signs and behaviours could indicate other problems (please refer to the school’s Safeguarding 
Policy), but bullying should be considered a possibility and should be taken seriously and investigated as 
soon as possible. 
 
The school’s teaching and support staff must be alert to the signs of bullying and act promptly and firmly 
against it in accordance with school policy. 
 
What can you do if you are being bullied?  
 
Wherever you are in school, you have the right to feel safe. Nobody has the right to make you feel unhappy. 
If someone is bullying you, it is important to remember that it is not your fault and there are people who 
can help you. At Bladon C of E Primary School, we want children to speak out to stay safe. See below for 
some of strategies suggested by children:  
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 Tell someone you can trust – it can be a teacher, a teaching assistant, a lunchtime 
supervisor, a parent, a friend, a brother, a sister or a relative.  

 Tell the bully to stop and if they won’t then tell an adult. 
 

What can you do if you see someone being bullied?  
 
If we walk past bullying behaviour, we are suggesting that we feel it is okay when it is not. Staying silent 
means the bully has won and gives them more power. There are ways you can help without putting 
yourself in danger. The children have also discussed this question in class and some of the strategies they 
suggested are listed below:  
 

 Don’t smile or laugh at the situation. 
 Try to stop it peacefully using words but if it doesn’t stop, tell an adult. 
 Stand up to the bully or tell a trusted adult. 

 
Whole School Strategies to minimise Bullying  

 Information about the school’s bullying strategy/policy must be made available to parents on the 
school’s website and on request.  

 We commit to take part annually in ‘Anti-bullying Week’ to highlight positive behaviours and 
attitudes.  

 New staff should be inducted into the school’s safeguarding and anti-bullying procedures on 
arrival. This training should be refreshed for the whole staff every two years.  

 Undertaking regular surveys to monitor the extent of bullying in the school and the effectiveness 
of the anti-bullying policy (e.g. Oxfordshire Anti-Bullying Survey and school’s own safeguarding 
survey for pupils, staff and parents/carers) 

 Encouraging the whole school community to model appropriate behaviour towards one another 
through regular reference to and implementation of the school’s Values. 

 Circle time/ELSA activities on bullying issues 
 Setting up of a ‘circle of friends’ support network where a small group of children volunteer to 

help and support an individual having trouble. 
 Children being read stories about bullying.  
 Using drama activities and role-plays to help children be more assertive and teach them 

strategies to help them deal with bullying situations.  
 Maintaining playground improvements and initiatives – e.g. range of activities, development of 

Playground Leaders 
 Using praise and rewards to reinforce good behaviour. 
 Within the curriculum the school will raise the awareness of the nature of bullying through 

inclusion in PSHE, assemblies and subject areas, as appropriate, to eradicate such behaviour. 
 

 
Staff at Bladon C of E Primary School will:  

 Follow the school policy and procedures relating to bullying.  
 Promote positive relationships and actively provide systematic opportunities to develop pupils’ 

social and emotional skills, including their resilience, through the PSHCE curriculum.  
 Provide additional opportunities to address bullying; for example, through displays, Anti-Bullying 

Week, discussions around values linked to Collective Worship and School Council work.  
 Promote positive relationships and identify and tackle bullying appropriately.  
 Report to parents/carers regarding concerns relating to bullying and deal promptly with 

complaints.  
 Learn from good anti-bullying practice elsewhere and utilise support from relevant 

organisations, as appropriate.  
 Discuss, monitor and review the Anti-Bullying policy at least every 3 years.  
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Parents, Bladon C of E Primary School will:  

 Be aware that the policy is available on the school website.  
 Work with school to uphold the Anti-Bullying policy.  
 Know who to contact if they are worried about bullying.  
 Know about the school’s complaints procedure and how to use it effectively.  
 Be aware of how to access independent advice about bullying.  
 Meet with the school if they have concerns about bullying.  

 
Implementation 
The following steps may be taken by the school when dealing with incidents: 

 If bullying is suspected or reported, the member of staff who has been approached will deal with 
the incident immediately.  

 A clear account of the incident will be recorded and given to the headteacher.  
 The Headteacher will interview all concerned and will record the incident.  
 Class teachers will be kept informed.  
 Parents will be kept informed.  
 Punitive measures will be used as appropriate and in consultation with all parties concerned. 
 After the incident has been investigated and dealt with, each case will be monitored to ensure 

repeated bullying does not take place.  
 If necessary and appropriate, the Designated Safeguarding Lead in school, Social Services or police 

will be consulted. 
 
Children who have been bullied will be supported by: 

 Offering an immediate opportunity to discuss the experience with the class teacher or member of 
staff of their choice.  

 Reassuring the child.  
 Offering continuous support.  
 Restoring self-esteem and confidence.  

 
Children who have bullied others will be helped by: 

 Discussing what happened.  
 Discovering why the child became involved.  
 Establishing the wrongdoing and need to change.  
 Informing parents or guardians to help change the attitude of the pupil.  

 
Sanctions that may be used 

 Apologise to the victim(s) verbally or in writing.  
 Lose privileges.  
 Lose playtimes (stay with class teacher)  
 Spend playtimes and lunchtimes with an adult.  
 Be spoken to by the Headteacher or another Senior Leader.  
 Families informed.  
 Families invited into school for a meeting.  
 Go on a behaviour support plan.  
 Be removed from class and, perhaps, work away from peers.  
 Be withdrawn from participation in school visit, clubs and events not essential to the curriculum. 
 Fixed term exclusion.  
 Permanent exclusion (if persistent and all other alternatives have been exhausted). Oxfordshire 

County Council’s Exclusion and Reintegration Team (ERT) will be the first port of call if permanent 
exclusion is a serious consideration. 
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Roles & Responsibilities  
 All staff have a responsibility for implementing this policy and dealing appropriately with 

incidents that are brought to their attention.  
 The Headteacher will manage bullying in the school, provide support for staff, provide guidance 

on curriculum development to ensure bulling is a taught element of the school’s work and 
ensure appropriate training is provided for all staff.  

 The Headteacher is responsible for ensuring the policy is implemented consistently and 
effectively.  

 The impact of this policy will be monitored by governors through regular audit of records of 
serious incidents and alleged bullying during school visits. The outcome of this monitoring will be 
reported to the Local Governing Body and will impact on future development of associated 
policies and practice.  

 
Entitlement and Inclusion  

 All children, whatever their ability, gender, race, religion, size or weight are entitled to feel safe 
and have full and equal access to provision both during the school day and during extracurricular 
activities.  

 All staff are very aware that children with SEND or disabilities can be especially vulnerable to 
bullying and are therefore particularly vigilant at all times. 

 All children have the right to be listened to and fairly treated if they report or are accused of 
bullying.  

 
 
 
Monitoring, evaluation and review 
The school will review this policy annually and assess its implementation and effectiveness. The policy 
will be promoted and implemented throughout the school. 
 
 
 
 


