
 
 

Flourish as a family in the fullness of life. Feed the mind; free the imagination 
Together as a family, feeding the mind with knowledge and understanding, fostering feelings of awe 

and wonder about the world in which we live, so that children flourish, living life in all its fullness. 
Our school Values: Friendship, Perseverance, Respect, Equality, Compassion, Responsibility   
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Aims  

 To provide a whole school approach to mental health and wellbeing - We recognise 
that for a child to thrive, their support network must also be supported. We therefore 
recognise the importance of providing a whole school, community approach to mental 
health, and are committed to supporting pupils, families, staff and governors. 

 To promote positive mental health, as well as recognising  that everyone can 
experience times of poor mental health.  

 Through effective assessments, communication and the implementation of effective 
strategies, we aim to support all members of our school community through times of 
poor mental health. 

 To reduce the stigma of mental health. 
 We recognise each pupil as an individual and aim to provide a variety of teaching 

methods to support all learning styles, helping individuals to identify their own mental 
health needs and recognise effective coping strategies. 

 
Objectives  

 This policy should be viewed with the school’s ‘Stress at Work’ policy. 
 For members of our school community to be able to recognise positive and negative  

mental health in themselves and others 
 For members of our school community to feel supported in achieving positive mental 

health 
 For  members of our school community to have access to appropriate support 
 To reduce stigma and promote positive attitudes towards mental health through open 

communication, including it in all lessons across that curriculum and making it part of 
everyday language. 



 To identify needs and ensure effective support strategies, through assessments, 
communication and the information sharing.  

 Through our school values of Friendship, Perseverance, Respect, Equality, 
Compassion and Responsibility we can support individuals in identifying their own 
mental health needs, the development of positive mental health through resilience, 
self awareness and confidence, and help them grow as an individual 

 Through the creation of a Mental Health team, and a trained Mental Health Lead, we 
aim to raise awareness of Mental Health, and ensure Mental Health Issues are part of 
the daily conversations within all areas of the school. 

 

As a school, we are committed to this through: 

A designated Mental Health Team:  

Karen Horn - Mental Health Lead, HSLW and SEN TA  

Hannah Rawstorne - ELSA  

Michael Daw - class teacher and PSHCE lead  

Emma Verity - Parent and school governor 
 
As a school, we recognise that many factors can have an influence on, and be caused by 
mental health concerns such as Friendships and social contact, Attendance, Academic 
achievement, physical well-being, Illness, Changes in family circumstances, SEND needs.   

Recognise the role of supporting positive mental health rather than only reacting when 
concerns arise.  

As a school, we will support staff and governors through:  

 Creating an open and supportive environment in which staff feel able to discuss their 
mental health, in a positive way 

 Guidance set out in the school’s ‘Stress at Work Policy’ 
 Regular team meetings  
 Supportive and friendly team atmosphere  
 Mental Health strategies such as wellbeing buddy 
 Provide information about identifying signs of poor mental health 
 Provide information about who they can talk to on an informal or formal level. 
 Open door policy for staff and governors to talk to a member of the mental health 

team, or someone they feel comfortable speaking too, regarding their mental health 
needs. 

 Support access to formal counselling or information about services such as Mind 
Oxford and OCC counselling support 

 Provide appropriate training for staff to identify their own stresses and strategies to 
support them to manage this. 

Support pupils in identifying and addressing their own mental health needs through:  



 Promoting positive mental health and teaching mental health issues across the 
curriculum, and specifically within PSHCE, PE and assemblies.   

 Effective communication between pupils, teachers and wider support networks, to 
ensure early identification of need and support. 

 Recognising that many factors can influence both positive and poor mental health, 
such as change in family circumstance, SEND, and friendships. 

 Regular and effective communication with parents to identify and address specific 
concerns. 

 Carry out appropriate assessments (Strengths and Needs) to ensure early help and 
support, to prevent concerns from escalating. 

 Providing appropriate 1:1 or group interventions within class, with SEN TA or ELSA  
 Ensure appropriate referrals to outside agencies such as CAMHS, Safe!, LCSS  
 Monitoring pupil attendance  
 Peer to peer support through playground monitors and well-being ambassadors  
 Providing a ‘safe space’ through 1:1 sessions, supportive relationships with staff, 

quiet places.  
 Providing staff with up to date training  

Through appropriate policies, procedures and whole school communications:  

 Mental Health and Wellbeing policy  
 Stress at Work Policy 
 Recruitment procedures  
 Attendance monitoring, policy and procedures  
 Information available on the school website  
 Information provided through class dojo and the school newsletter  
 Mental health and wellbeing audits 

 
Monitoring of Mental health and Wellbeing Policy  

 Monitoring of pupil attendance 
 Monitoring the number of strengths and needs assessments completed 
 Pupil voices – through 1:1 assessments, mental health and wellbeing 

ambassadors  
 Monitoring of in-school interventions implemented 
 Recording of external referrals completed 
 Annual whole school mental health and wellbeing audit 
 Monitoring of staff sickness due to mental health concerns. 
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