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Flourish as a family in the fullness of life. Feed the mind; free the imagination. 

Together as a family, feeding the mind with knowledge and understanding, fostering feelings of awe and 
wonder about the world in which we live, so that children flourish, living life in all its fullness. 

Friendship, Perseverance, Respect, Equality, Compassion, Responsibility  
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Introduction 
At Bladon CE Primary School, we are committed to ensuring equality of education and opportunity for all 
pupils, staff, parents, and carers, regardless of race, gender, disability, religion or belief, sexual 
orientation, age, socio-economic background, or any other protected characteristic. 
 
This document outlines our equality objectives, which help us meet the requirements of the Equality Act 
2010 and demonstrate our commitment to fostering a respectful and inclusive school culture. 
 

Aims 

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due 
regard to the need to: 

 Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the 
Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic and people 
who do not share a relevant protected characteristic  

 Foster good relations across all characteristics – between people who share a protected 
characteristic and people who do not share it. The protected characteristics are:  

 Age 

 Disability 

 Gender reassignment  

 Marriage or civil partnership 
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 Pregnancy and maternity 

 Race  

 Religion or belief  

 Sex  

 Sexual orientation  

 

Legislation and guidance 

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from 
discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish 
information to demonstrate how they are complying with the Public Sector Equality Duty and to 
publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and 
schools, the technical guidance for schools from the Equality and Human Rights Commission and 
guidance from the Government Equalities Office on meeting the specific duties that support the Public 
Sector Equality Duty. 
 

Roles and responsibilities  

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are published and 
communicated throughout the school, including to staff, pupils and parents/carers  

 Ensure that the published equality information is updated at least every year, and that the 
objectives are reviewed and updated at least every 4 years  

 Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the 
headteacher 

The equality link governor will: 

 Meet with the headteacher regularly to discuss any issues and how these are being addressed  

 Ensure they’re familiar with all relevant legislation and the contents of this document 

 Attend appropriate equality and diversity training 

 Report back to the full governing board regarding any issues 

The headteacher will: 

 Promote knowledge and understanding of the equality objectives among staff and pupils 

 Monitor success in achieving the objectives and report back to governors 

 Have “due regard” when making a decision or taking an action to whether it may have particular 
implications for people with protected characteristics 

 
All school staff are expected to have regard to this document and to work to achieve the objectives as 
set out in section - Equality Objectives. 
 



O X F O R D S H I R E  C O U N T Y  C O U N C I L  

3 
 

Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic and those 
who do not share it by: 

 Promoting tolerance, friendship and understanding of a range of religions and cultures through 
different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social, 
health and economic (PSHE) education, but also activities in other curriculum areas. For example, 
as part of teaching and learning in English/reading, pupils will be introduced to literature from a 
range of cultures 

 Making pupils aware of our behaviour and anti-bullying policies  

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such 
assemblies, and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to speak at 
assemblies, and organising school trips and activities based around the local community 

 Encouraging and implementing initiatives to deal with tensions between different groups of pupils 
within the school. For example, our school council has representatives from different year groups 
and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in 
the school’s activities, such as sports clubs. We also work with parents to promote knowledge and 
understanding of different cultures 

 We have developed links with people and groups who have specialist knowledge about protected 
characteristics, which helps inform and develop our approach 

 

Equality considerations in decision-making  

The school ensures it has due regard to equality considerations whenever significant decisions are made. 
The school always considers the impact of significant decisions on particular groups. For example, when 
a school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays  
• Is accessible to children with disabilities  
• Has equivalent facilities for boys and girls  

 
Equality Objectives 2025–2028 

Objective Why have we chosen this 
objective? 

How will this be measured and 
evaluated? 

Promote Understanding 
and Respect for Diversity 
Increase students’ 
awareness and 
understanding of different 
identities, including 
LGBTQ+ people, different 
ethnicities, religions, and 
abilities. 

The school community 
continues to grow in diversity, 
and there is a need to ensure 
all pupils develop empathy, 
respect, and understanding of 
others to create an inclusive 
culture. 

• Implementation of No 
Outsiders lessons across all 
year groups. 
• Increased representation of 
diversity in curriculum 
resources and displays. 
• Pupil voice surveys show 
improved understanding of 
equality and inclusion. 
• Calendar of events includes 
celebrations of cultural 
festivals, LGBTQ+ History 
Month, Disability Awareness 
Day, etc. 
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Support All Students 
Equally 
Ensure every child can 
access learning and 
opportunities regardless of 
identity or background. 

Data indicates that some 
groups (e.g. SEND, 
disadvantaged, or minority 
ethnic pupils) are more likely 
to experience barriers to 
achievement or participation. 
The school aims to close these 
gaps. 

• Tracking of extracurricular 
participation by group identity. 
• Targeted interventions for 
students at risk of 
underachievement or 
exclusion. 
• Mentoring and peer-support 
programmes in place and 
monitored for impact. 
• Positive trend in attendance, 
progress, and engagement 
data for targeted groups. 

Engage the Wider 
Community 
Build understanding and 
support for diversity 
beyond the school. 

Building inclusive values 
across the wider community 
supports pupil wellbeing, 
fosters understanding among 
parents and carers, and 
strengthens home–school 
relationships. 

• Delivery of parent and carer 
workshops on diversity and 
inclusion. 
• Partnerships established 
with local equality or LGBTQ+ 
organisations. 
• Equality initiatives and pupil 
projects shared through 
newsletters, assemblies, and 
community events. 
• Positive feedback from 
families and local partners. 

 
 
 

Monitoring Arrangements 

 
In addition to the monitoring arrangements outlined above, the following monitoring arrangements will 
be in place:  
 

• The headteacher, in accordance with the governing body will update the equality information we 
publish, at least every year.  

• This document will be reviewed by the governing body at least every 4 years 
• This document will be approved by the Chair of Governors and/or governing body  

 
 

 


